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Fuller Theological Seminary has been on a more strategic and intentional path to addressing diversity, equity, and inclusion (DEI) over the past two years. Important progress has been made. Although significant steps have been taken recently and in past decades, this historical moment compels us to embrace more transformational change. Following the murders of Breonna Taylor, Ahmaud Arbery, and George Floyd, there has been a global protest against police brutality and racial injustice that has tortured black lives. As noted in Fuller’s denouncement of the Unjust Rhythms of Racialized Violence.  
We must fervently ask for the Spirit’s guidance in examining ourselves, our institutions, our theologies, and practices for the ways in which they retain ideologies that disregard the humanity of all non-white peoples. And we must join our God in God’s own solidarity with the oppressed and the marginalized.
This is an unprecedented moment and time of mobilization when there needs to be a reckoning around racism and white normativity and how they intersect with the Christian church. Fuller Theological Seminary needs to examine even more deeply its own particular history and its policies, procedures, and practices as well as its theologies, psychologies, and intercultural theories to discern, analyze, and critique approaches that contribute to dehumanization and marginalization. One helpful perspective in understanding this process is Ibram X. Kendi’s work (2019). In How to Be an Antiracist, Kendi underscores the importance of recognizing the potential of any person in power to act in a racist manner. He encourages us to confess the racist policies and ideas that we support, acknowledge their origins, and commit to an anti-racist approach. He adds we must consider how racism intersects with other forms of marginalization.
The Board of Trustees will express its continuing commitment to our SATIE plan in order to move Fuller towards being a more fully diverse, equitable, and inclusive institution.  The racial crisis now pouring out into the streets of the U.S. and around the world, calls for further steps, including a more explicit anti-racist commitment on Fuller's part. 
Dr. Alexis Abernethy in collaboration with the President, Senior Leadership, and the Executive Committee of Trustees will articulate priorities and consider specific goals (building on the Strategic Approach Toward Inclusive Excellence [SATIE] 2020-2022) that will address racial equity and will be reflected in Fuller 2.0 by the October 2020 board meeting.
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